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Thembelisha 
trailblazing with 
Science Fair

Thembelisha Preparatory School, a private 
school owned by the Royal Swaziland 
Sugar

Corporation (RSSC), has remained a 
shining example as it hosted its second 
annual 

science fair, being the only school in 
the country with a science fair at primary 
level.

The event, held on April 10, 2015, was 
held at the school’s senior campus in Si-
munye, where parents and other support-
ers came in their numbers to see the work 
done by the learners.

During the fair the students used their 
given opportunity to display a variety of 
projects prepared and researched, each 
giving a short presentation of their work 
before showing guests how it works. 
Parents were pleased with the work their 
children had done, while teachers were 
proud to see their students shine. 

The school principal, Gina Matucchi, 
said hosting a science fair was beneficial 
to the students because it integrates ev-
ery skill the children have been taught. 

Science Fairs are known to help de-
velop a feeling of confidence and compe-
tence among students and also helps them 
foster a spirit of scientific inquiry. They 

are an experience that’s both 
challenging and self-validating for 
students, which is a very important 
part of a child’s growth.

Thembelisha provides first class educa-
tion for children in the Simunye/Mhlume 
area, 

including those of RSSC employees and 
other community members. The school 
has now carved a name for itself as the 
front runner in developing the minds of 

... only primary 
doing this in SD

young children into future innovators and 
leaders of development in the nation.
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An Integrated look at RSSC Health & Wellness

This month’s topic is Cholesterol
That monster burger you love isn’t so great for your 
cholesterol levels.

Have you ever been about to take a big bite of 
your triple chocolate fudge cake when someone 
leaned over and said “you better watch your 
cholesterol”? 

But what is this animal called cholesterol 
(ko-LES-ter-ol)? Cholesterol is a waxy, fat-
like substance that’s found in all cells of the 
body.

Your body needs some cholesterol to make 
hormones, vitamin D, and substances that 
help you digest foods. Your body makes all 
the cholesterol it needs. However, cho-
lesterol is also found in some of the foods 
you eat.

Cholesterol travels through your blood-
stream in small packages called lipopro-
teins. These packages are made of fat 
(lipid) on the inside and proteins on the 
outside.

Two kinds of lipoproteins carry cholesterol 
throughout your body: low-density lipopro-
teins (LDL) somestimes called “bad” choles-
terol and high-density lipoproteins (HDL), also 
called “good” cholesterol. Having healthy lev-
els of both types of lipoproteins is important.

High LDL levels lead to cholesterol buildup in 
your arteries (vessels carrying blood from your 
heart to your body.) HDL carries cholesterol from 
other parts of your body back to your liver. Your 
liver removes the cholesterol from your body. 
http://www.nhlbi.nih.gov/health/health-topics/
topics/hbc 

How much do you know about cholesterol?

1.   What is cholesterol and how does it affect your body?                    
________________________________________________________________

_________________________________________________________________
__________________________________________________________________

2.  What is a normal Cholesterol level? (Tick the answer you think is 
right).

 Below 5 Above 5 Don’t Know

3.  What are saturated fats, poly unsaturated fats and mono unsaturated fats 
and which foods contain them?

Source of Fat Type of Fat
Saturated Poly-

unsaturated
Mono-
unsaturated

Animal

Plant

Other

4.  Which type of fat of the 3 mentioned above increases blood cholesterol 
levels higher than the others (put them in order of likelihood of worsening 
your cholesterol? And in what proportion should you eat them if at all?

Greatly increases cho-
lesterol

Moderately increases 
cholesterol

Least increase
in cholesterol

Proportion in 
Your Daily Meal

20% 30% 50% 20% 30% 50% 20% 30% 50%

STAY INFORMED 
AND KEEP HEALTHY!

  Healthy Living

Bread is one of the most important 
foods for many people in Swazi-
land, but what many don’t realise 
is that it’s loaded with sodium. 

Swazis are particularly sensitive to sodium, and increased in-
take for a long period of time can vastly increase one’s risk of 
stroke and heart attacks.
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New staff profiles

Head of Factories – Ivan Voigt
 

Ivan Voigt is the Head of Factory Operations as of 
February 2015. He is an engineer who has 27 years’ 
experience, and has been with the sugar industry 
since 1995, having worked for Hullet, RSSC, Bosch and 
other companies. Sikhulile caught up with him and 
asked him a few questions.

•	 You were born in Swaziland, and once worked 
with RSSC. What motivated your move to Swa-
ziland again? I have always been drawn by the 
quality of operations at RSSC, and the friendli-
ness of my old colleagues. Also, for personal 
reasons I accepted RSSC’s.

•	 What is your core focus for the business? The 
key metric for the two factories is cost per ton 
of sugar. If we are to minimize the production 
cost, we must maximise our factory capacity and 
Overall Recovery. My role is to lead the factories in 
this direction.

•	 Your management style? I am a team player, not 
only setting targets for the other team members, 
but also contributing to their success.

•	 In a few words what makes you tick? The dedica-
tion to my family and the ability to make a differ-
ence motivates me. 

•	 What is your favorite quote? “Sometimes good things 
fall apart so better things can fall together.”

•	 What would people never guess you do in your role.  
I attend factory production meetings on weekends. I 
offer to make tea for my secretary, but she chooses to 
do it herself. I previously led the design team that has 
designed the largest diffusers in the world, in Brazil and 
Thailand.

•	 Your family? I am married to Shonah. We have 5 children 
between the ages of 20 years and 6 days. My father is a re-
tired diesel mechanic and my mother is a clothing designer.

•	 Least favourite Food? Anything without legs.

•	 What is an ability you wish you had? To hit my 1-wood far 
and straight every time I go to the golf course.

               

Group HR Manager Max Mkhonta 

The RSSC’s growth strategy and its vision to be a regional player 
in the sugar industry resonated with the new Group Human 
Resources Manager, Max Mkhonta, which gave RSSC the edge 

over other companies to attract the new GHRM to the corporation.

With 23 year’s experience in Human Resource Management,  
Mkhonta joined us on April 6, 2015 from the Swaziland Electricity 
Company where he served as General Manager Corporate Services 
for five years and was responsible for human capital strategy, em-
ployee relations, legal services, company secretariat, corporate 
communications as well as property & facilities management.  

Mkhonta holds a Master’s Degree in Commerce, specialising in 
Change Management and Leadership, an Honours Degree in Ad-
ministration in Human Resources Management and Services from 
the University of KwaZulu Natal, a Bachelor’s Degree in Social Sci-
ences, majoring in Public Administration and Sociology from the 
University of Swaziland (UNISWA) and a Diploma in HR Management 
from Damelin.

Before joining SEC in 2010, Mkhonta worked at Sappi Stanger 
as Human Resources Manager for approximately five months, hav-
ing joined the company from Sappi Usutu where he had worked 
as Human Resources Manager for two and a half years. 

Between April 2006 and March 2007, he was the Managing 
Consultant at Cilo Consulting, undertaking consulting projects 
on business strategy, remuneration and HR interventions. 

From July 1995 until March 2006, he worked for the Swa-
ziland Posts and Telecommunications Corporation, firstly as 
Senior Manager Human Resources, then as Projects Manager 
Transformation and lastly as Head of Human Resources, re-
sponsible for the entire HR function, employee wellness, 
safety health & environment and facilities management, 
process re-engineering and outsourcing of non-core ac-
tivities. 

Mkhonta has also worked as Assistant Personnel Man-
ager, before being promoted to  Personnel Manager at 
Natex Swaziland from May 1994 to June 1995.
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Scene around RSSC

RSSC Community Services & Development Manager Faith Motsa (r) looking on 
as two Rotarian doctors examine a learner from Shewula area during the Smile 
for Life initiative, of which RSSC was one of the sponsors.

(Clockwise) Colleen Simelane, Thulani Zitha, Nothando Dlamini, Ncamiso 
Khumalo, Sifiso Nyembe, Njabuliso Dlamini and Yvonne Dlamini at the MD’s 
Business Lunch.

Some of the children who came out in their numbers to be part of the Earth 
Hour commemoration. enjoy the entertainment, which was part of the evening’s 
proceedings.

Representatives of the Ministry of Health who came to 
conduct a benchmarking exercise on wellness at RSSC 
(main picture and insert).

(Clockwise) Fortunate Hlatshwayo, MD Nick Jackson, Gertrude Mavundla and 
Menzi Dube enjoy the conversations held during the second “Business Lunch 
with the MD” held at the Simunye Club in April.

Thembelisha Preparatory School Principal Gina Marucchi (right) with some of 
the little ones who turned up to support the RSSC Earth Hour commemoration 
held in Simunye.

(L-R) Group HR Manager Max Mkhonta, Wellness Consultant Dudu Motsa, 
Health & Wellness Manager Dr. Bongiwe Radebe and IMS Officer Wandile 
Zwane during a benchmarking visit on wellness by Ministry of Health officials.

Members of the RSSC Negotiations Team listen 
to discussions during their recent teambuilding 
exercise.

(Far right) MD Nick Jackson addresses members 
of the Negotiations Team during their teambuilding 
exercise held at the Pigg’s Peak Hotel.
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Dlamini gives his speech during the RSSC Donations 
Presentation.

A representative of Philani Maswati receives her organisation’s cheque from 
MD Nick Jackson, while the RSSC Board Chairperson,  AT Dlamini, looks on.

KaMkhatsali Care Point representatives receive a 
donation on behalf of the children of Ngcina area. 

IMS Day 2015

Representatives of the donor recipients pose for 
a group photo after the presentation of donations 
by RSSC.

RSSC Annual Donations Presentation

The Hope House’s Henry Nxumalo and Sister Elsa Joseph at the annual RSSC 
Donations Presentation held at the Simunye Country Club.

Bongani Sifundza (speaking) expresses his views during the IMS Day held at  
the Mhlume Country Club.

Nedbank’s Joseph Khumalo (2nd left) address employees about issues of 
financial safety during the IMS Day celebration.

Nursing Sister Christabel Mhlabane (seated) discuss Occupational Health and 
Safety issues with employees during the IMS Day.

Some of the IMS Day participants enjoy the day’s proceedings.
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Thembelisha Science Fair

Some of Thembelisha junior campus learners who attended the senior school’s 
Science Fair with their Head of Department, Felicity Bowman. 

Social Studies teacher Lungile Sibandze scores 
the learners’ science projects.

Students were in full traditional attire during their 
Culture Day at Ngomane High School.

(L-R) Senior SiSwati Inspector Nompumelelo Shabangu and President of SiSwati 
Association Olympia Dlamini listen as CEO of Arts & Culture Stanley Dlamini 
dishes out information about Swazi culture during Mhlume High Culture Day.

Thembelisha French teacher Primrose Dube inspects the students’ experiments.

Another group proudly showcases its work during the 
Science Fair.

Mhlume High School students enjoy themselves   
during their Culture Day.

 A display of traditional seeds at Ngomane High School during their Culture 
Day event.

A traditional parade at Mhlume High School.

Keeping culture alive with our youth
Learners get on with the messy work of being future 
scientists. 
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