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Nurses celehrataheir Day
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Taking a break from their strenuous work of caring  shared some motivating words with them.

for the sick, RSSC nurses gathered at the Tambanku Speaking at the end of the session, Sister Phindile
lu Club to celebrate the international Nurses Day. Mhlabane thanked the coordinators of the event, saying
The exercise, organised by the Employee Assistance it was something they needed and, therefore, greatly
Programme (EAP) section of the Health & Wellness appreciated.

Department, aimed to afford the “nightingales” an op - “We have learnt a lot today and feel motivated to
portunity to talk about their profession, de-stress and go back and be better advocates of the profession who
also have some teambuilding. will make a difference, not only in our work, but our

The invited guest speaker was well known Human personal lives as well,” she said.
Resources and Corporate Affairs guru Sharon Maziya, who All'in all, it was a day of learning and sharing freely.

(L-R) Nurses Sibongile Ndlovu, Sizakele Magagula and Portia Nkambule (L-R) Nurses Khabonina Ngozo, Colleen Simelane, Soul Mnguni and
enjoying the Nurses’ Day talks at Tambankulu Club. Fanelesibonge Xaba listening attentively to presentations.

Community Services & Development Manager Faith Motsa speaking to the  (L-R) Nurses Sifiso Khumalo and Emmah Lukhele smile as Sister Phindile
nurses, while seated next to her is the guest speaker, Sharon Maziya. Mhlabane extends their thanks to the organisers of the event.

The RSSC nurses posing for a group photo during a break in the Nurses Day  (L-R) Nurses Nomvelo Sibandze, Lungile Mvila and Khetsiwe Tfwala were also
celebrations at Tambankulu Club. at the event.

———————————————————————————————————————————————————————
12



Royal Swaziland Sugar Corporation Newsletter, September - October 2014

Brave the Breast Challenge 2014
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People came from various organisations to support the fight against various
forms of cancer, in particular breast and cervical cancers.
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RSSC employees (in maroon t-shirts) amongst those who came in their numbers ~ Some areas are a difficult climb, indicating the journey one takes in the
to climb Sheba’s Breast in support of the initiative. treatment of cancer, but the trick is to never give up.

At some point one may need support and help while undergoing treatment.  Climbers taking a break; however, perseverance during treatment is key if one
Here a volunteer is seen helping climbers up a more challenging area. is to conquer in the fight against cancer.
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Both men and women are affected and need to support and encourage each
other to fight on or, if one does not have canver, try their best to reduce chances
of getting the disease.

Although it is a tough challenge, one has to see the lighter side of life and hold
on to the promise and hope of joy once cancer is conquered.
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Song and dance was the order of the day as employees and RSSC partners

marched from Lusoti as pasrt of their support for the Zero campaign.
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Making sure that RSSC’s focus on the |0 domains of Health and Wellness is
clearly shown and known during the march.

mployees supporting the fight against HIV/AIDS by joining the “Swazis for
Zero HIV” march.

The Salesian High School Band leads the march from Lusoti Clinic to the
Administration block car park in Simunye.

Weliness Champions Day celebration
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A section of the Wellness Champions laughing as they
listened to educational, but humorously presented,

topics on a variety of diseases. Magagula.

Members of the RSSC Wellness Tripartite Committee and invited guests
clapping hands in appreciation during the Wellness Champions Day.
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Wellness Champion Obed Shiba (left) receiving
a token gift from Group HR Manager Lomkhosi

(L) Linah Lukhuleni was presented with a
bandana and a booklet on diabetes after sharing
her gallant fight with the disease by losing weight.
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Wellness Champions enjoying a presentation on diabetes by Diabetes
Swaziland’s Dum’sile Mavuso.
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(L) Cane Supply Manager Ben Simelane also explains operations on his side of
operations of the sugar mill to parliamentarians during their recent visit 0 he mill to the visiting parliamentarians.

RSSC, which was organised by the Swaziland Sugar Association.

SWABCHA Board member Thembi Gama and Dudu Motsa (far right) receiving her award for [abulani Mtsetfwa congratulated by the MD for ten
the MD presenting the Peer Educator/ Wellness  Workplace Wellness Focal Person of the Year from years of loyal service to RSSC during the Long Service
Champion of the Year award to Siphiwe Dlamini. ~ Gama and Jackson. Awards.
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.Gideon Simelane congratulated by MD Nick Jackson and GM-Finance Stephen  Learning Consultant Sikelela Dlamini receiving a token of appreciation from
Potts, as HR Consultant Gugulethu Tembe looks on at the Long Service Awards.  Lomkhosi Magagula for his role in the successful HCM implementation in SAP.

HR Clerk Nathi Magagula was also recognised for the huge role he had played  HR Consultant Dudu Mlangeni was also awarded for her role in ensuring HCM
in training other clerks on the use of SAP. success as SAP went live at RSSC.
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WE
VALUE
PEOPLE

At RSSC, we are aware of the impact that our success has on
surrounding communities and that our success and
profitability are directly linked to the health and prosperity
of these very communities.

We are aware of the socio-economic challenges facing
surrounding communities and by implication our
employees. The social services we provide are thus not only
beneficial to communities but they guarantee us a healthy
and motivated workforce.

= ENHANCING SOCIAL CAPITAL
¢ We provide safe, supportive living and working
conditions, including family friendly policies;
e We adhere to regulatory standards that protect the
consumers of our products.

m SOCIAL RESPONSIBILITY
We support the development of the communities in which
we operate through our investment in infrastructure,
schools, and health services. We also provide financial
support to various/NGOs to help them fight poverty.

ROYAL SWAZILAND SUGAR CORPORATION

HEADQUARTERS
P.O Box 1 Simunye
Tel: +268 2323 4000
Fax: +2383 8171
email: info@rssc.co.sz
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