90 for Biggest Loser 2
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ollowing the success of
Fthe first RSSC Biggest

Loser Challenge last
year, the Health & Wellness
Department has launched
the second season of the
competition, which is aimed
at keeping employees fit and
healthy.

Held at the Thembelisha
Senior Preparatory School hall
in Simunye, the launch at-
tracted 90 employees eager to
change their lifestyle by exer-
cising and eating healthier for
improved health and wellness.

To kick start the competi-
tion, all participants had their
first weigh-in, body measure-
ments taken and other health
screening conducted at the
launch event. Such included
screening for hypertension
(high blood pressure), blood
sugar levels and cholesterol.

Wellness Consultant Non-
hlanhla Ndzinisa explained:
“Our aim this time around is to
ensure that participants have
all aspects of their health and
wellness monitored and man-
aged, not just their weight
and fat loss, as was the case in
the first season.”

The competition’s inaugu-
ral event also included pre-

Employees from RSSC
and MSP take up the

challenge to improve
their health and weliness

sentations by Dietician Retha
Harding, Doctor Bongi Dlam-
ini, Gym Consultant Vanessa
Rhoda. Fitness fanatic Sheila
van Zuydam shared how she
lost weight and improved her
fitness through cycling, while
Nelie Malinga shared how she
regained her confidence after
having babies by maintaining
a gym lifestyle.

Also sharing her story was
Siphiwe Dlamini, one of the
first season’s contestants who
managed to reduce her weight
from 126 kilogrammes (kg) to
95kg and is still going strong.

The goal of having all these
people address the partici-
pants was to encourage them
as they embark on this life-
changing experience and en-
sure their success.

Losers-to-he Kick off with
a Fitness Walk/ Run

articipants in the re-
cently launched Biggest

Loser Competition took

Wellness Officer Lungile Shabangu says
more walks will be held in future.
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up their first fitness chal-
lenge by taking part in a Fit-
ness Walk/Run coordinated
by the Health and Wellness
department.

The event, held in the
early hours of June 6, saw
41 participants complete an
8km stretch from the Tshane-
ni intersection to Mhlume
High School.

Wellness Officer Lungile
Shabangu said: “We viewed
this challenge as a success in
light of the people who par-
ticipated and it was a first
attempt.”

“We want to encourage other
people who haven’t started ex-
ercising to join the activities we
will be organising, whether they
are part of the competition or
not.”

She said the competitors will
also benefit from boot camps
planned for them during the
course of the competition.

The Biggest Loser partici-
pants were concluding the first
week of their diet plan, which
was detox week.

The Swaziland Business Coali-
tion on Health and AIDS (SWAB-
CHA), the Health & Wellness

Siphiwe Dlamini shows a size
54 skirt she used to wear
before she lost 3 Ikg.

Department’s strategic part-
ner, was present on the day
to conduct body mass index
(BMI), cholesterol, blood
pressure and glucose health
checks for participants who
missed the launch registra-
tion, as well as those who
were just interested in know-
ing their health status.
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Wellness Gyms
host Aerohathon

he RSSC Wellness Centre hosted

I an aerobathon on Saturday, June

6 as part of RSSC’s endeavour to
improve employee wellness.

The aerobathon, held at the Thembel-
isha Senior Preparatory school hall, was
well attended, with the majority of the
participants coming from as far as Man-
zini and Mbabane.

RSSC’s Gym Consultant Vanessa Rhoda,
said that although they were expecting
a larger crowd, the ones that attended
enjoyed themselves immensely.

“As the Wellness Centre, we have
noted that there has been an increase in
the interest towards aerobics, especial-
ly among men. When we started, there
were much more women participating in
aerobics than men, mainly because men
felt that it was a women’s form of exer-
cise,” said Vanessa.

She said with the aerobathon, there
was a mixed crowd of men coupled with
both young and more mature women.
She said it was encouraging to see that,
through events such as the aerobathon,
the perception had changed in the RSSC
community.

Rhoda said: “The Wellness Centre has
seen a change of attitude towards fitness
and exercise in that the thinking most
people had that they have to be fit al-
ready to be able to take part in fitness
activities, yet all it takes is hard work
and determination to reach your fitness
goal.

“People are also becoming more con-
fident and want to be aware of their
health status, thus are beginning to take
an interest in fitness training and aero-
bics and, as this is the first aerobathon
that we have hosted, the support we re-
ceived was overwhelming, therefore, we
foresee more such events planned for the
future.”

The aerobathon went on for six hours,
with a 15 minute lunch break, during
which the participants were provided
with a snack bag, consisting of fruit, a
nutritious snack bar and sandwiches.
There were eight instructors for the du-
ration of the aerobathon, interchanging
at 30 to 45-minute intervals of vigorous
cardio.
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Some of the people who came from as far as Mba-  Gym instructor Chris Sibandze goes through his
bane and Manzini to take part in the event. paces during the aerobathon.
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Various gym enthusiasts sweat through the six-hour aerobics marathon held at the Thembelisha Senior
Preparatory School hall.

The team of gym instructors who took turns in taking the fitness fanatics through their paces for the
duration of the event that took the better part of the day.
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CORPORATE
SOCIAL

he Royal Swaziland Sugar Corpo-

I ration (RSSC) recently presented

two sewing machines to a Siteki-

based woman’s non-governmental or-

ganisation known as Community Health
Evangelism.

The NGO, which supports 15 commu-
nities through community development
projects, needed the sewing machines
to expand their leading project of manu-
facturing cooking wonderbags, which are
insulated bags that allow slow cooking to
take place without any energy source.

Speaking on behalf of the NGO,
Ngobile Nkambule said that they were
highly honoured and grateful to be cho-
sen to receive such a generous donation
from RSSC.

“It is empowering to see a company as
successful as RSSC support Swazi women
in this manner. Our aim with this proj-
ect is to use the profits from selling our
products to educate young women in the
community, including underage moth-
ers,” Nkambule said.

Nkambule said their efforts had en-
abled the NGO to send nine young women
to tertiary institutions in the country. She
said the sewing machines would enable
them to complete their wonderbags proj-
ect in time to meet their 67-per week
deliveries, thus helping to increase the

Members of the NGO together with Twini Nxumalo and
MD Nick Jackson next to one of the donated machines.

number of young women who would ben-
efit from the project.

She said, although most of their fund-
ing came from generous sponsors such as
RSSC, they also contributed to the costs
incurred in their work.

“We contribute E100 a month so that
we are able to buy material for our proj-
ect because we are fully committed to
seeing this project succeed.”

RSSC Managing Director Nick Jackson
encouraged the women to continue con-
tributing valuable skills to young and old
members of the community.

“Although RSSC is facing economic in-

One of the women volunteers at the second
sewing machine donated by RSSC.

stability with the drop in the sugar price
in the European market, we are proud to
associate with and support such an em-
powering initiative and very glad to see
that the sewing machines are being put
to good use,” Jackson said.

One of the women’s
products is a slow-cooking
Wonderbag that they sell
to generate income

We sweeten Mafucula-hased school with 20 sugar bags

to the community where possible,
RSSC has donated 20 bags of sugar
to Ekuhlamkeni Primary School.

The principal of the school, Constance
Nsibandze, said some of the students at-
tend classes on empty stomachs because
they are needy.

“Although the government provides
top up fees for food provisions, some-
times there are delays and the school has
to depend on the teachers to donate a
sum of E2 500 a month towards buying
food items, including sugar.”

“As a school, we are grateful to RSSC
for looking out for the welfare of the chil-
dren of Mafucula.”

RSSC’s Group Public Affairs Manager,

Consistently ready to lend a hand
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Group Public Affairs Manager Sifiso Nyembe (3rd
right) hands over the sugar donation.

Sifiso Nyembe said that even though RSSC
is facing financial challenges, the com-
pany hopes to continue helping its neigh-
bouring communities, especially where
the welfare of learners is concerned.

“Children are the future of the coun-
try and these are the people the company
will look to employ in the future, there-
fore we are happy to meet government
halfway in taking care of them,” Nyembe
added.

Parents’ representative Noah Lukhele
said this was the second time RSSC was
providing aid where it was most needed.

“As parents, we want the best for our
children. We hope that, with the dona-
tion from RSSC, the children will contin-
ue studying hard and gain strength to do
their utmost best in school.”

This is the second time that RSSC has
given to the school, having previously
donated bags of samp and beans to the
school in 2007.




Royal Swaziland Sugar Corporation Newsletter, May - June 2015 m
b/-

¥ T . il

Rl

R

Royal Swaziland Police Assistant Commissioner Ngwane Mabuza receives a donation of computer

equipment from RSSC MD Nick Jackson.

Tshaneni and Simunye Police Stations benefit from RSSC’s generosity

corporate citizen, RSSC has come
to the Royal Swaziland Police’s
(RSP’s) rescue by donating two desktop
computers, computer desks and chairs.
Presenting the donation worth E27
000, RSSC Managing Director Nick Jack-
son said although the sugar industry was
going through some tough times because
of reduced market prices and the nega-
tive effects on exports of a strengthening
Lilangeni against foreign currencies, the
company still had a role to play in assist-
ing its communities.
“We are re-looking our social interac-
tions with various entities due to the fact
that our profitability is declining, but the

Living up to its reputation of a good

Over 120 put through

fire safety drills

HR, has taken a total of 124 em-

ployees and all the learners of
Thembelisha Junior Preparatory School
through their paces in fire drills held in
various areas since the beginning of this
year.

The main purpose of the drills, accord-
ing to IMS Officer-HR Wandile Zwane, is
to ensure that employees are able to fol-
low emergency procedures in case of fire
in their areas.

“Fire safety and evacuation drills
outline staff duties and responsibilities
in time of emergency, so ongoing train-
ing serves as an opportunity for staff to
demonstrate, under simulated fire condi-
tions, that they can perform those duties

The Risk Department, through IMS-

RSP comes high on the list of relation-
ships we want to keep,” Jackson said.

He stated that the RSSC Security De-
partment worked very well with the
Tshaneni and Simunye police stations,
something evidenced by the declining
crime statistics observed in the area. He
said such had made the RSSC community
safer.

Jackson said he had first learnt of
the need in the police stations when he
visited the Tshaneni Police Station
sometime last year and was shown the
Traffic Section office, with one of the
officers pointing out that their work was
hampered by the fact that they did not
have any computer.

Paul Wasswa demonstrates the use of a fire extinguisher after learning
from IMS how it is done, while other employees look on.

and responsibilities safely and efficient-
ly,” Zwane elaborated.

It also helps to show that employees
are aware of safety strategies and can
take advantage of fire safety features.

The recent drills, which covered
Health & Wellness (55 employees), Public
Affairs (14 employees), Simunye Adminis-
tration block (55 employees) and Them-

He said RSSC started helping the po-
lice a few years back, supporting crime
prevention campaigns and providing po-
lice with vehicle tyres when the country
faced a financial crisis. RSSC has also
bought soccer equipment for the police
in the past.

Assistant Commissioner Ngwane Mabu-
za thanked RSSC for the donation. He
said: “This valuable donation has come
at a time when the RSP is embarking on
e-policing as part of e-government.

“We believe this will enhance our ser-
vice delivery by reducing the massive
workload related to paperwork, as well
as eradicate theft of dockets, amongst
other challenges faced.

Employee saietv 7 nrlorltv

Whattodoin
case of fire:

- Check whether fire
can be extinguished
- If not, ring the fire

alarm bell.

- Evacuate premises
- Assemble at the
Assembly Point

- Ensure everyone is
accounted for

belisha, also demonstrate the use of fire
extinguishers.

Zwane also earlier demonstrated the
importance of reverse parking, which he
said would be monitored going forward to
ensure everyone complies.

“We are promoting a safety culture
within RSSC, which includes everyone
starting from top management.”
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anaging Director Nick Jack-
Mson has continued to open his

door for conversations with
employees by hosting more busi-
ness lunch forums with employ-
ees, the fourth of which was held
on June 10 at the Simunye Guest
House.

With a total of 15 invited employ-
ees, the forum gave staff from across
the various divisions in the organisa-
tion a chance to have an interactive
dialogue with the MD on issues that
concern the company and its opera-
tions.

They also got to share their ideas
on a variety of topical issues; voicing
their views on what they think would
work best in taking RSSC to higher

levels.

“l am very pleased to get this op-
portunity to sit down with you and
get to hear what you think because
I do understand that it’s not every-
thing that happens on the ground that
eventually gets to me,” Jackson told
the group.

He said he realised that the com-
pany did not have enough structures
that can sufficiently and efficiently
ensure that information flows from all
levels and in all directions.

Jackson said the purpose of the
monthly lunch, hosted by the Public
Affiars Division, was, therefore, to
enhance communication within the
organisation and allow ideas from all
levels to be explored.

e

(L-R) MD Nick Jackson shares a light moment with Coaster
Kunene and Nomthandazo Mhlanga.

(L-R) Malangeni Dlamini, Angela Ndlovu and Sabelo Dlami-
ni at the lunch with the MD.

'(Léf't and above) Thembelisha learners with their. teachers and Public Affairs

members; all decked out in their African attires.
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introducing site-hased
Communications Champions

ment, under the Public Affairs

Division, is looking to strengthen
its internal mass communication by in-
troducing a total of 27 site-based Com-
munications Champions.

The initiative will see the volunteer
Communications Champions overseeing
access to all internal communication ef-
forts within their area of operation, thus
improving the company’s reach and flow
of information to all employees at RSSC.

Corporate Affairs Manager Twini Nx-
umalo said: “Seeing how the lack of re-
sources in our department was somehow
hampering delivery in our mass internal
communication, we sat down to look at
strategies on how to improve within the
existing environment and that’s how the
idea of communications champions was
born.”

Nxumalo said the role of this new cad-
re of agents is to champion communica-
tions issues and be the “eyes and ears”
of the Communications Team at their
sites.

This means that they will raise aware-
ness to the Communications Team on any
possible newsworthy issues or events
from their sites; ensure that all corpo-
rate communication reaches people at
the represented sites and is read. This
includes Sikhulile News, Management
Briefs, Special Management Briefs,
amongst other internal corporate com-
munication tools.

Other roles include facilitating cor-
rect posting of information on Clip
Frames and Information Boards, audit-
ing Clip Frames and Information Boards
to ensure that all information posted on
them is up-to-date and current, amongst
other relevant duties.

Nxumalo said the team hopes that this
will enhance its mass communication ef-
forts targeted at internal audiences,
thus helping to keep all employees well
informed.

The RSSC Communications Depart-
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| COMMUNICATIONS |

1. Jabu Nxumalo - Mlaula Estate

2. Fundzisiwe Ndlangamandla - Property (Simunye)

3. Lungile Shabangu - Clinic/ Thembelisha Pre-Prep/ Security
4. Musa Dlamini - Water Resources (Lusoti)

5. Dudu Mkhabela - Property (Ngomane)/ Agric. Services

6. Lomini Dhlamini - Ngomane HR & Clinic

7. Sibongile Masilela - Ngomane Agric. & Tractor Pool

8. Beauty Dlamini - Mhlume East Estate (Mkhiweni)

9. Bheki Simelane - Agric. (Phasikwentsaba)

10. Celani Simelane - Tractor Pool (Section 14)

11. Siphiwosami Simelane - Harvesting (Mhlume)

12. Agrippa Khumalo - Property (Tshaneni)

13. Ntombi Tshabalala - Thembelisha Junior Campus

14. Nathi Magagula - Admin/HR/ Learning & Talent

15. Nomvula Makgato - Finance/ Risk

16. Thembekile Nhlengetfwa - IT/ Water Resources/ TFE

17. Fezile Khumalo - Thembelisha Senior Campus

18. Milagrosa Mondlane - Simunye Factory/Distillery/Sugar Stores
19. Siphiwe Dlamini - Stores & Purchasing (Simunye)

20. Futhi Simelane - Agric. Administration (Mhlume)

21. Clement Maseko - Mhlume HR/ Agronomy/ Security

22. Sandile Ndwandwe - Mhlume Factory & Sugar Warehouse
23. Sifiso Mkoko - Mhlume Garage Workshop & Stores

24. Zandile Mahlalela - Mhlume Property & Clinic

25. Lesihle Phathwayo - Mhlume West (Ricelands)/Field Services
26. Gertrude Mavundla - Thunzini Estate

“This new cadre of agents is to champion communications issues
and ensure that all corporate communication reaches their sites.”

WIN yourself something. seepage>
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Biggest Loser participants go through their first weigh-in, at the contest launch ~ RSSC’s strategic partrner, SWABCHA, also came to assist with health check-ups,
held at the Thembelisha Senior Preparatory School hall. such as cholesterol and others.
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Dietician Retha Harding shows the Biggest Loser ~Dr. Bongi Dlamini (r) receives reflector vests for Participants undergo health checks during the
participants how to make a nutritious smoothie as  participants to use for road running from Community launch of Biggest Loser Season 2 to ascertain their

part of eating healthily. Services & Development Manager Faith Motsa. health and fitness.
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Members of Sibane show off their vegetable garden at Thunzini, which is p

of the land given to them by the company for production of healthy food.

| (L-R) Dudu Motsa and Archie Ndzinisa watch as Imphilo Lendze’s Esther
The floor polish produced by Imphilo Lendze Wellness Support Group is one of ~ Magagula and Property Services’ representative Vincent Motsa inspect a water
the organisation’s income generating projects. tap donated by the MD’s office for their gardening project.
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Africa Day celebration @ RSSC

NN

(L-R) Thembelisha teachers Lungile Sibandze, Primrose
Dube,Winile Simelane with Principal Gina Marucchi.
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Mhlume Agriculture Office Administrator Dorothy
Themba was not to be left out.

(L-R) IT Department’s Nokwazi Makhanya, Joy Nxum-  Ngomane HR’s Petros Mokoena and Zodwa Ma-
alo-Littler, Khetsiwe Khumalo and Dum’sile Tsabedze. ~ sango in their African attires.
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Thembelisha teacher Mduduzi Nhlengethwa and senior campus learners in full
traditional regalia.

(Picture on the
; right - L-R) Cynthia
: b e/ . Sibanyoni, Nomvula
(L-R) Mhlume Purchasing’s Sabelo Dlamini, S’khontaphi Dlamini, Nonhlanhla Gulwakt? and Nozi-
Ginindza and Portia Mdluli. pho Mvila Gamedze
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(L-R) Shift Engineer — Front End, Isaac Malaza, Cane Yard Supervisor William
Masinga and Supervisor — Mills Sabelo Ndzinisa, showcase trophies awarded to their
team excellent extraction plant performance.

Shift Engineer — Front End Issac Malaza receives his team’s “Virtual gold medals”
in the form of an assortment of chocolates in appropriate gold wrapping from
Plant Engineer — Front End lan Clark.

Also awarded were Shift Engineer — Front End Wilfred Jele, and Supervisor -

Another team awarded for the top notch extraction was that of (I-r) Shift
Cane Yard Doctor Ndlovu seen here with their team’s awards and symbolic

Engineer - Front End Victor Mphostoli Simelane, Supervisor — Cane Yard Walter
Dludlu, and Supervisor - Cane Yard Doctor Diudlu. “gold medals”.
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RSP members (I) and members of the RSSC Donations Committee with 2015 Comrades Bill Rowen medal winner, Sifiso Mkoko (I) congratulated by his

MD Nick Jackson and Police Assistant Commissioner Ngwane Mabuza after boss, Stores Manager Mduduzi Gamedze, who tracked his whole race online.
receiving computer equipment from the company. (Insert) A cake presented to Mkoko by Gamedze for his achievement.

Simunye Factory employees feast on cakes during the celebration of their ~ Group Public Affairs Manager Sifiso Nyembe presents a farewell gift to
record-breaking performance in the seventh week of the current season. Communications Intern Owen Kunene at the end of his internship in May 2015

Wellness Consultant Nonhlanhla Ndzinisa (seated) records Biggest Losers’
outcomes during the first weigh-in since the contest’s kick-off,

“ - -:_‘ _ ! ﬁﬁk e
Jackson receives a slow cooking Wonderbag from Community Health  (L-R) Geebile Sibanyoni, Mary Masimula and Dudu Mlangeni during lunch with
Evangelism’s Nqobile Nkambule after RSSC’s presentation of sewing machines.  the MD, held on June |0 at the Simunye Guest House.
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At RSSC, we are aware of the impact that our success has on
surrounding communities and that our success and
profitability are directly linked to the health and prosperity
of these very communities.

We are aware of the socio-economic challenges facing
surrounding communities and by implication our
employees. The social services we provide are thus not only
beneficial to communities but they guarantee us a healthy , ‘
and motivated workforce. N Ve | "5
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Promotin:,:] Safety

= ENHANCING SOCIAL CAPITAL
e We provide safe, supportive living and working
conditions, including family friendly policies;
e We adhere to regulatory standards that protect the
consumers of our products.

m SOCIAL RESPONSIBILITY
We support the development of the communities in which
we operate through our investment in infrastructure,
schools, and health services. We also provide financial
support to various’'NGOs to help them fight poverty.

ROYAL Swazi 1
SUGHR (gaaat D

HEADQUARTERS
P.O Box 1 Simunye
Tel: +268 2323 4000
Fax: +2383 8171
email: info@rssc.co.sz

WWW.rsscC.C0O.SzZ



